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The International Conference on Digitalization of Society, Economics, Management and
Education (DSEME) is an opportunity for academics and practitioners who are involved in
researching digital transformation trends and related issues in the public sector, business,
labour, information technologies, and in education to come together and exchange ideas.

Conference Tracks
We are pleased to invite you to submit your papers to DSEME2019. Submitted papers should
be related to one or more of the main themes proposed for the Conference:

Track 1: Enterprise engineering and modelling

Digital transformations that occur in business, public life, the sphere of state and municipal
governance require management. Creation business models, business processes, digital
services, enterprise architecture requires the use of formal notations, as well as a new look at
the organization of modern enterprises. The use of reusable knowledge, modern frameworks,
sets of knowledge can reduce the time and use the best practices in the design of digital
organizations.

Chair: Eduard Babkin, Ordinary Professor, National Research University Higher School of
Economics, Nizhny Novgorod branch

Track 2: Information Systems Management

The high dependence of modern enterprises on information technology places special
demands on the information systems used. Forming requirements, managing the lifecycle of
information systems, using standard notations in designing information systems, agile
development methods and standard approaches to managing IT projects are key to success in
digital enterprise transformation. Transition from service management models to IT value
management, IT management processes are examples of issues discussed in this track.

Chair: Evgeny Zaramenskikh, Associate professor, Department of Business Informatics,
Financial University under the Government of the Russian Federation, Graduate School of
Business Informatics, National Research University Higher School of Economics.

Track 3: Big data research, decision support, business intelligence methods

On the one hand, data in the digital era is becoming an independent product, on the other
hand, thanks to modern technology, an enterprise receives an excess flow of data that it
cannot store. Heterogeneous data streams require new approaches for collecting, processing,
storing and presenting them to consumers. A modern enterprise is forced to process not only
internal data, but external data. Analysis of data processing methods, decision support, data
quality and other relevant issues will be discussed within this track.

Chair: Alexander Deryabin, Associate Professor, Department of Information Technologies in
Business, National Research University Higher School of Economics, Perm Branch



Track 4: Digitalization of State and Municipal Government

Changes in key processes of interaction between the state and business in the context of
digital transformation. As such key processes are considered: the development of electronic
interaction of participants in economic activities; improving the efficiency of e-government
infrastructure for the provision of public services to business and society; reduction of the
administrative burden on business entities due to the introduction of regulatory impact
assessment tools and changes in priorities and technologies for control and supervision
activities. Forming a vision for the design of the ecosystem of the digital economy, ensuring
the interaction of the state and business in the new conditions of transformation of
management activities and the implementation of public administration functions.
PykoBomutean: Irina Turgel, Doctor of Economics, Professor, Head of the Department of
Theory, Methodology and Legal Support of State and Municipal Administration, Ural Federal
University named after the First President of Russia B.N. Yeltsin.

Track 5: Population and Human Capital Development in a Digital Economy

New digital tools and technologies for human development of modern organizations, smart-
learning, gaming, soft-skills formation, mentoring assist in making human resources a
competitive advantage of companies. How do new management technologies affect the
change in the models of personnel development in the conditions of digitalization of society
and the economy? The population, depending on the propensity to innovate, computer skills
and the use of digital technology, varies considerably by age, level of education, income,
place of residence. Therefore, it is necessary to search for effective methods for developing
professional and user competencies in using digital technologies. Within the framework of the
track, issues of interrelation between the quality of the population and the processes of
digitalization of the socio-cultural and economic spheres of its vital activity and its inclusion
in strategies and programs of social and economic development are examined.

Chair: Olga Kozlova, Doctor of Economics, Professor, Head of the Centre for
Socioeconomic Dynamics Research, Institute of Economics, Ural Branch of the Russian
Academy of Sciences

Track 6: Digitalization of Labour and Human Resources Management: A New Model of
Labour and Employment **Work 4.0

The new model of labour and employment “Work 4.0” contains new opportunities, but also
risks, both for the economy and the working people. The process of blurring the boundaries
between typical and atypical work is determined, on the one hand, by the development of
digital labour markets, on the other hand, automation and informatization change the essence,
meaning and values of work in an organization, and their main characteristics are autonomy
and flexibility. Many actions in the information space are carried out using a personal
computer, mobile devices and applications, which themselves become the subject and / or
means of labour. The space of labour application is expanding; new forms of labour relations
are emerging in it. As part of the track, the causal relationship between the digitalization of
the economy, the labour relations transformation and employee well-being are examined.
Chair: Alena Fedorova, Associate Professor, Department of Personnel Management and
Psychology, Director of the Personnel Development Centre, Ural Federal University named
after the first President of Russia B.N. Yeltsin

Track 7: Personality and Society in a Digital Economy

The process of transformation of modern society in the unity of technological, economic and
social components is due to the widespread dissemination of digital technologies, the
development and implementation of which leads not only to a change in the technological
structure and change in the mechanisms of economic growth, but also creates the prerequisites
for a radical change in the paradigm of social structure, and changes people's consciousness,



their worldview. The issues of psychological security of the individual are becoming relevant
in accordance with the existing and probabilistic transformations associated with the rapid
development of digital technologies and the globalization of the labour market "Industry 4.0".
Chair: Olga Koropets, Associate Professor, Department of Personnel Management and
Psychology, Director of the Personnel Development Centre, Ural Federal University named
after the first President of Russia B.N. Yeltsin

Track 8: Education and Personality Development in a Digital Society

The challenges of the information society, inter alia, are related to the transformation of the
composition and structure of professions, due to the emergence of a new form of labour
activity — transfessions. The predictor of the successful implementation of digital education,
mastery of digital competencies, and flexible orientation of the individual in the digital
professional world is the formation of transprofessionalism as a qualitatively new
qualification characteristic of the subjects of activity. These challenges are a harbinger of the
development of digital education and the transformation of the vocational education system.
The uncertainty of the socio-economic and professional future of a person determines the
relevance of the issues of determining future digital professions and the development of
appropriate effective educational programs.

Chair: Yulia Tokareva, Professor, Head of the Department of Personnel Management and
Psychology, Ural Federal University named after the first President of Russia B.N. Yeltsin

Conference Languages: Russian, English

Types of Submissions
Interested academics and practitioners are invited to submit:
1) Research papers: complete papers (5000 words max.) with complete references
section.
2) Short papers: this could be research in progress, abstracts, ideas you would like to
explore with the conference audience, or draft of papers for possible co-authorship
(max. 5 pages or 1500 words).
All papers will be directed to the appropriate theme and/or track. All papers will be subjected
to a “double-blind review” by at least two members of the Program Committee. All accepted
papers registered by author(s) will be published in the conference proceedings.

Submit papers to: a.e.fedorova@urfu.ru

Submission Instructions

Submit 2 files (in Microsoft Word OR in pdf).

1% file: 1-page that has ALL author(s) information, university, country, and e-mail(s).
Including only the corresponding author’s contact information will result in a significant
delay in processing. Important Note: Last Name (Family Name) should be UPPERCASE.

2" file: the paper without author(s) information for review purposes.

There is no paper format for submissions. Once your paper is accepted by the reviewers, the
authors will receive an acceptance package that includes format guidelines for final version /
camera ready publication.

You should receive a confirmation of submission along with reference number within 5-7
business days. In case you do not, please contact our administration office for clarification.

Publication Opportunities

Accepted papers will need to show both relevance and methodological rigor. The best English
contributions will be considered for further development and possible publication in the
journal at Springer Publishing, indexed on Scopus.



Other papers will be published in the conference proceedings (online) with ISBN.

Important Dates
Paper Submission: Submission deadline, 30 October 2019.
Notification of Acceptance: Within 2-3 week from submission date (in most cases)

DSEMEZ2019 is being held at the Ural Federal University named after the First President of
Russia B.N. Yeltsin, Yekaterinburg, Russian Federation;

Information about DSEME2019 there is at the page of the Russian AIS Chapter:
https://www.aisnet.org.ru/

Program Committee:
Zaramenskikh E.P. (Chairman), Associate Professor, Department of Business Informatics,
Financial University under the Government of the Russian Federation, Head of Information
Systems at the Higher School of Business Informatics, HSE
Altukhova N.F., Associate Professor, Head of Department of Business Informatics, Financial
University under the Government of the Russian Federation
Babkin E.A., Ph.D., Ordinary Professor, National Research University Higher School of
Economics, Nizhny Novgorod branch
Dolzhenko R.A., Doctor of Economics, Professor, Head of the Department of Labour
Economics and Personnel Management, Ural State University of Economics
Dolzhenko S.B., Associate Professor, Department of Labour Economics and Personnel
Management, Ural State University of Economics
Isaev E.A., Ph.D., Professor, Academic Head of the Master's Program in Business
Informatics, Head of the Department of Management of Information Systems and Digital
Infrastructure, Faculty of Business and Management, School of Business Informatics,
National Research University Higher School of Economics
Koropets O.A., Associate Professor, Department of Personnel Management and Psychology,
Ural Federal University
Kozlova O.A., Doctor of Economics, Professor, Head of the Centre for Socioeconomic
Dynamics Research, Institute of Economics, Ural Branch of the Russian Academy of
Sciences
Kulkova I.A., Doctor of Economics, Professor, Leading researcher, Institute of Economics,
Ural Branch of the Russian Academy of Science
Pupkov A.N., Ph.D., Head of the Department "Business Informatics”, Siberian Federal
University
Tonkikh N.V., Associate Professor, Department of Labour Economics and Personnel
Management, Ural State Economic University
Turgel 1.D., Doctor of Economics, Professor, Deputy Director of the Higher School of
Economics and Management.

International Program Committee:
De Marco M., Professor, International Thematic University UNINETTUNO, Italy
Dvorakova Z., Professor, Czech Technical University, Prague, Czech Republic
Fay M., Ph.D., University of Liechtenstein, Innovation Architect at SAP Digital Business
Services MEE (Middle & Eastern Europe)
Gatti M., Professor, Sapienza University of Rome, Italy
Menshikova M.S., Ph.D., Sapienza University of Rome, Italy
Polents I.A., Associate Professor, PhD candidate, University of Vest Bohemia, Czech
Republic


https://www.aisnet.org.ru/

Organising Committee:
Symanyuk E.E. (Chairman), Doctor of Pedagogical Sciences, Professor, Director of the Ural
Humanitarian Institute, Ural Federal University named after the first President of Russia B.N.
Yeltsin
Fedorova A.E., Associate Professor, Department of Personnel Management and Psychology,
Director of the Personnel Development Centre, Ural Federal University named after the first
President of Russia B.N. Yeltsin
Lysenko E.A., Associate Professor of the Department of Personnel Management and
Psychology, Ural Federal University named after the first President of Russia B.N. Yeltsin;
Oleynik A.l., Ph.D., Director of the Graduate School of Business Informatics, National
Research University Higher School of Economics
Ponomareva O.Ya., Associate Professor, Department of Personnel Management and
Psychology, Ural Federal University named after the first President of Russia Boris N.
Yeltsin;
Tokareva Yu.A., Doctor of Psychological Sciences, Professor, Head of the Department of
Personnel Management and Psychology, Ural Federal University named after the first
President of Russia Boris N. Yeltsin
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Il MexayHnapoaHas koH(pepeHus

«[MUD®POBASA TPAHC®OPMALIUA OBIIECTBA, DdKOHOMMUKM,
MEHEJKMEHTA U OGPA3OBAHUS»

05-06 nexadopst 2019 r.

MexnaynapoaHas KoH(epeHIHsi TO BompocaM HH(PPOBHU3AIMU OOIIECTBA, SKOHOMHKH,
ynpasieHusi u o6pazoBanusi (DSEME) — 3T0 BO3MOXXHOCTh Jii yYEHBIX M TPAKTHKOB,
3aMHTEPECOBAHHBIX B HCCJICAOBAHUSAX TEHJEHIUNA HHUPPOBOKM TpaHCHOpMAIMK B TaKUX
chepax NeATeTbHOCTH, KaK TOCYAapCTBEHHOE YIIpaBJeHHE, OM3HEC, TPYAOBBIE OTHOIICHHS,
MH(POPMAITMOHHBIE TEXHOJIOTHU U 00pa3oBaHue, OOBEAMHUTHCS U OOMEHSATHCS UIIEIMHU.

Hanpasienusi padorbl koHdepeHIIUH
[IpencraBieHHble CTaThbU JOJKHBI ObITH CBSI3aHBI C OJHOW WJIM HECKOJBKUMU OCHOBHBIMHU
TeMaMHu, IpeJyIaraeMbIMu U1 00CYXAeHUS Ha KOH(EPEeHIINU:

Tpek 1. UHKMHMPHUHT U MOAEJIMPOBAHHE TIPeANPUATHIA

[udposeie Tpanchopmalny, KOTOpbIe MPOUCXOIAT B OM3HECE, OOIIECTBEHHOM KU3HH, cdepe
rocy/lapCTBEHHOTO U MYHHULMIIAJIBHOTO yIpaBJieHHs TpeOyIoT yrpaBieHus. MoaenupoBaHue
Ou3Hec-MoeNeld, OM3HEC-TIPOIIEeCCOB, MHU(PPOBBIX CEPBUCOB, APXUTEKTYPHI MPEINPUATHS
TpeOyIoT MmpuMeHeHHs! (OopMabHBIX HOTALMM, a TakK€ HOBOTO B3IJIsSAa Ha OpraHHU3alUio
COBPEMEHHBIX  mpeanpusatuii.  lcnonap3oBaHHe  MOBTOPHO-UCIIOJB3YEMbIX — 3HAHUM,
COBPEMEHHBIX (PpEeliMBOPKOB, CBOJOB 3HAHMI MO3BOJSET COKPATUTH BPEMs M HCHOJIb30BaTh
JTy4IINe MPAKTUKU MPU MPOEKTUPOBAHUH LU(POBBIX OpraHU3aIuil.

PykoBoaurtenb: hadokurn D0yapo Anexcanoposuu, k.1.H., PhD, opauHapnbeiii mpodeccop
HIWY BIID, Hmwxkeropoackuii Gumman

Tpek 2. Ynpasienne nH(POPMAIMOHHBIMH CHCTEMAMH

Bbicokass 3aBUCHMMOCTb COBPEMEHHBIX MNPEANPUATHH OT HHGOPMALMOHHBIX TEXHOJIOTUH
IpeabsaBiIseT o0coOble TpeOoBaHMA K UCHOJIB3YeMbIM HMH(DOPMAIMOHHBIM CHCTEMAaM.
dopmupoBaHUE TPeOOBaHUI, ynpaBieHUE XKUZHEHHBIM IUKJIOM MH(MOPMALMOHHBIX CHCTEM,
UCIOJb30BAHNE CTAHAAPTHBIX HOTALMM HpPH MPOEKTUPOBAHUU HH(POPMALMOHHBIX CUCTEM,
MeTOoJbl T'MOKOM pa3pabOTKM M CTaHAApTHbIE NOAXOAbl K ympasieHuto WT-npoekros
ABIIIIOTCSL 3aJIOTOM ycrexa npu LudpoBoil TpaHchopmauuu mnpennpusatus. Ilepexon ot
CEPBUCHBIX MOJIEJIEH yIIpaBIeHUs K yIpaBiaeHUIO LieHHOCThI0 UT, mpoueccs! ynpasinenus UT
- IPUMEPBI BONIPOCOB, OOCYKIa€MBbIX B paMKax JJaHHOTO TpeKa.

PykoBoaurenn: 3apamencxkux Eecenuii Ilemposuu, K.T.H., JOUEHT Kadenpsl «busnec-
uHpopmatruka», dunancoBoro yHuepcutera npu IIpaBurensctBe P®, pykoBoauTens

HanpaBjieHUs HHPOPMALMOHHBIX cucTeM Bpicmell mkonsl OusHec-uHdopmatukn HUY
BIIID.

Tpexk 4. UccienoBanne 00JbIINX JAHHBIX, NMOAJCP/KKA NPHUHATHS pPeLICHUI, MeTOIbI
OM3HeC-aHAJMTHKHA



C oaHO# CTOPOHBI JaHHBIE B HU(PPOBYIO SMOXY CTAHOBATCS CAMOCTOSTEIBHBIM MPOIAYKTOM, C
Apyroii 6imaroaapst COBpEMEHHBIM TEXHOJIOTHSAM NPEANPHUITHE TOTy4aeT N30BITOUHBIN MOTOK
JAHHBIX, KOTOPBIA OHA HE B COCTOSIHMM XpaHUTh. [IOTOKM pasHOPOIHBIX JAaHHBIX TPEOYIOT
HOBBIX IOJAXOJIOB MO cOOpPYy, 00paboTKe, XpaHEHHIO M NPEACTABICHUIO UX MOTPEOHTEISIM.
CoBpeMeHHOE MpeANpHUITHE BBIHYXIEHO 00padaThiBaTh HE TOJBKO BHYTPEHHUE JAAaHHBIC, HO
BHEIIHKE. AHAJIN3 METOJIOB 00pabOTKHM NAaHHBIX, TOICPKKHA MPUHATHS PEIICHUH, KayeCTBO
TAHHBIX U JPYTUE aKTyaJbHBIE BOIIPOCHI OYAYT 00CYKIaThCsl B paMKax JaHHOTO TpPeKa.
PykoBoautenn: /Jepsoun Anexcanop Heanosuu, XK.T.H., TOUEHT Kadeapbl HHPOPMAITMOHHBIX
texHojorui B ouznece, HUY BIID, [lepmckuii prmman.

Tpek 4. LIndpoBuszanus B rocy1apcCTBEHHOM M MYHHUIIUNIAJIbHOM YNIPABJIE€HUH
W3meHeHus B KIIIOYEBBIX Ipolleccax B3aWMOJIEWCTBUS rocyaapcTBa U OM3HEcCa B YCIOBUSAX
uuppoBoit TpaHchopManuu. B kauecTBe TakuX KIHOYEBBIX IMPOLIECCOB pPacCMaTPUBAIOTCS:
pa3BUTHE DBJIEKTPOHHOTO B3aUMOJICHCTBUS YYACTHUKOB HSKOHOMHUYECKOHN N1€ATeNbHOCTH;
noBelIeHNE 3P PEKTUBHOCTH MHPPACTPYKTYPHI 3JIEKTPOHHOTO MPaBUTENbCTBA JJIsi OKa3aHUs
rOCy/IapCTBEHHBIX YCIyr OM3HECY M OOILECTBY; COKpallleHWE aJMUHUCTPATUBHON HArpy3Ku
Ha CyOBEKThI XO3SIIICTBEHHON NEATENILHOCTH BCJIEACTBUE BHEAPEHUS MHCTPYMEHTOB OIIEHKHU
PEryIUPYIOMIETO BO3JCHCTBUA W HM3MEHEHHS TPUOPUTETOB W TEXHOJIOTHMH KOHTPOJIBHO-
HaJ30pHOUN jAesTenbHOCTH. DOpPMHUpOBaHME BUACHHS JIU3aifHA JKOCUCTEMBI ITU(POBOM
SKOHOMMKH, 0OecTieynBaroeil B3auMoIeCTBHE TOCYIapCcTBa U OM3HECa B HOBBIX YCIOBUSAX
TpaHcGOopMaIuK yIIPaBICHYECKON EATENbHOCTH U pealn3alui GyHKIHUH TOCyapCTBEHHOTO
yIpaBiIeHUS.

PykoBoaurennb: Typeenv Hpunma JImumpuesna, n.3.H., mpod., 3aBemyromas Kadeapou
TEOPHUH, METOJIOJIOTUU M IPABOBOrO0 00ECHEUYEeHUs TOCYAapCTBEHHOTO W MYHUIIMIAIBHOTO
yrpaBiieHus, Ypanbckuii denepanbHblii YHUBEPCUTET UMeHH nepBoro IIpesuaenta Poccun
b.H. EnpuuHa.

Tpek 5. Hacesienne u pa3BuTHe 4eJI0BEYECKOI0 KalMTAJIA B HM(PPOBO IKOHOMHUKE
PazButne mudpoBoii SJKOHOMUKH HAIICJICHO Ha TOBBIINICHUE YPOBHS M KadecTBa ku3HU. [Ipu
ATOM Kauy€CTBO CaMOIr0 HACEJICHUS JOJKHO paccMaTpUBATHCS KaK OJWMH M3 BAXHEWUIIHUX B
cucteMe (GakTOpoB pa3BUTHS MUPPOBOH IKOHOMHUKH, KOTOPBI MOXKET, KaK YCKOPSTh, TaK H
3aMeJIATh Tporecchl IMGPOBU3aMKM BceX cdep KuzHeAesaTenpbHoCcTH. Hacenenuwe 1o
CKJIOHHOCTH K MHHOBALIMSIM, HABbIKaM BJIaJICHUS KOMIIBIOTEPOM U XapaKTepy MCIIOJIb30BaHUS
IU(POBBIX TEXHOJOTUM 3HAYUTEIBHO pPa3IMYacTCs B 3aBUCHMOCTH OT BO3pacTa, YPOBHS
o0pazoBaHus, JOXOJIOB, MeECTa NpPOXKUBaHUA. B CB3M ¢ OSTUM, HEOOXOJUM TOUCK
3¢ (HEKTUBHBIX METOJO0B Pa3BUTHUsI MPO(PECCHOHATBHBIX M IOJIb30BATEIBCKUX KOMIICTCHIIUMA
[0 TPUMEHEHUI0 HHU(POBBIX TEXHOJOTHH. B paMkax Tpeka paccMaTpHBAIOTCS BOIPOCHI
B3aMMOCBSI3U KayecTBa HAaCeNeHUS U MPOIECCOB LU(DPOBU3ALUU COLMATBHO-KYIBTYPHOU H
SKOHOMMUYECKOI cep ero >XKU3HENEATEILHOCTH U €€ ydeTa B CTpaTerusx M MporpamMmax
COIMAJIBHO-3KOHOMHUYECKOTO Pa3BUTHSI.

PykoBomutenn: Kosznoea Onvea Anamonveswa, n.3.H., npod., 3aBeaymoolias IEHTPOM
HCCIEAOBAaHUN COLIMOPKOHOMUYECKOM JMHAMUKW, WHCTUTYT SKOHOMHKH Y PalbCKOTO
otaeneHus Poccuiickoit akaieMuu HayK

Tpex 6. LlmppoBusanusi Tpyaa W YNpPaBJCHUS 4YeJOBEYCCKMMH pecypcaMH: HOBasi
MojeJab Tpyaa u 3ansrtoctu «Padora 4.0»

Hogas monens Tpyna u 3ansroctu Pabota 4.0 conepxuT B cebe HOBbIE BO3MOXKHOCTH, HO
OJIHOBPEMEHHO M PHUCKH, KaK JUIsl SJKOHOMUKH, TaK U Ui camux Tpyzasmuxcs. ConepxaHue
3TOI MOJIENH €lle He ONpEeJeeHO B MOJIHOM Mepe. B kauecTBe ee OCHOBHBIX OCOOEHHOCTEN
yYeHbIE BBIJCNSAIOT, BO-TIEPBHIX, HOBBIE TPeOOBaHUS K MOJATOTOBKE pPaOOTHUKOB,
pacrpocTpaHsioniecs Ha Bce 0€3 HCKIIOYeHHs NpoQecCHOHATbHBIE TI'PYIIbI, BO-BTOPBIX,
pa3MbIBaHUE KIIACCHUYECKOW OpPraHM3allid TpyJda W IPHUBBIYHBIX CXeM 3aHATOCTH. [Ipomecc


https://science.urfu.ru/ru/organisations/%D0%BA%D0%B0%D1%84%D0%B5%D0%B4%D1%80%D0%B0-%D1%82%D0%B5%D0%BE%D1%80%D0%B8%D0%B8-%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%BE%D0%BB%D0%BE%D0%B3%D0%B8%D0%B8-%D0%B8-%D0%BF%D1%80%D0%B0%D0%B2%D0%BE%D0%B2%D0%BE%D0%B3%D0%BE-%D0%BE%D0%B1%D0%B5%D1%81%D0%BF%D0%B5%D1%87%D0%B5%D0%BD%D0%B8%D1%8F-%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%81%D1%82%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE
https://science.urfu.ru/ru/organisations/%D0%BA%D0%B0%D1%84%D0%B5%D0%B4%D1%80%D0%B0-%D1%82%D0%B5%D0%BE%D1%80%D0%B8%D0%B8-%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%BE%D0%BB%D0%BE%D0%B3%D0%B8%D0%B8-%D0%B8-%D0%BF%D1%80%D0%B0%D0%B2%D0%BE%D0%B2%D0%BE%D0%B3%D0%BE-%D0%BE%D0%B1%D0%B5%D1%81%D0%BF%D0%B5%D1%87%D0%B5%D0%BD%D0%B8%D1%8F-%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%81%D1%82%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE
https://science.urfu.ru/ru/organisations/%D0%BA%D0%B0%D1%84%D0%B5%D0%B4%D1%80%D0%B0-%D1%82%D0%B5%D0%BE%D1%80%D0%B8%D0%B8-%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%BE%D0%BB%D0%BE%D0%B3%D0%B8%D0%B8-%D0%B8-%D0%BF%D1%80%D0%B0%D0%B2%D0%BE%D0%B2%D0%BE%D0%B3%D0%BE-%D0%BE%D0%B1%D0%B5%D1%81%D0%BF%D0%B5%D1%87%D0%B5%D0%BD%D0%B8%D1%8F-%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%81%D1%82%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE

pa3MBIBaHUS TPAHUI] MEXKIY TUIWYHONM W aTUMUYHOW paboToil OOYCIOBIIEH, C OIHOM
CTOPOHBI, pPa3BUTHEM IM(PPOBBIX PBHIHKOB TpyHa, C JPYrol CTOPOHBI, ABTOMATH3AIMs M
uHpOpMATHU3aLMs MEHSIOT CYIIHOCTb, CMBICA M IIGHHOCTH pa0OThl B OpraHU3allH,
OCHOBHBIMH €€ XapaKTePUCTUKAMHU SIBIISIOTCS aBTOHOMHOCTh M THOKOCTb. MHOTHE BUIBI
JEATEIbHOCTH OCYIIECTBIIAIOTCS B HH(OPMAIIMOHHOM MPOCTPAHCTBE MPU OMOIIH HHU(PPOBBIX
WHCTPYMEHTOB, KOTOpBIE CaMU CTAHOBATCS MPEIMETOM W/WIKM CPEICTBOM TpYyAA.
[IpocTpaHCTBO NPUIIOKEHUS TpyJa pACIIUpPSIETCd, B HEM BO3HUKAIOT HOBBIE (POPMBI
TPYIOBBIX OTHOIIEHUH. B paMkax Tpeka paccMaTpHUBAIOTCS MPUYUHHO-CIIEACTBEHHBIE CBS3U
MeXIy mHudpoBH3anMell SKOHOMHUKH, TpaHCHOpMAIMKM TPYAOBBIX OTHOIICHUH U
OmaromnoxydnemM pabOTHHKOB.

PykoBoautesib: @edoposa Anena D0yapoosna, K.3.H., 101, AOUEHT Kadeapbl yrpaBlIcHUS
MEPCOHAJIOM U IMICUXoJjoruu, aupexktop LlenTpa pasBuTus mnepcoHana, YpaabCKuit
®enepanpHblil yHUBEpcUTET HMeHH nepBoro [Ipesunenra Poccnn b.H. Enbuuna.

Tpex 7. JIuuHocTh 1 001IecTBO B IU(POBOIi IKOHOMUKeE

[Ipomiecc TpancopManu COBPEMEHHOTO OOIECTBA B EIUHCTBE TEXHOJOTHYECKOMH,
SKOHOMUYECKON M COLMAIIHON COCTABIISIONINX, OOYCIOBJICH HIMPOKUM PACIPOCTPAHECHUEM
IU(POBBIX TEXHOJIOTHH, pa3BUTHE M BHEAPEHHWE KOTOPHIX BEAET HE TOJBKO K CMEHE
TEXHOJIOTHYECKOTO YKJIaJa U U3MEHEHUI0 MEXaHHU3MOB IKOHOMHYECKOTO POCTa, HO CO3/IAaeT
MPEANOCHUIKA I KapIuHAIBLHON CMEHBI NapaJurMbl OOIMIECTBEHHOTO YCTPOMCTBA, MEHSET
COo3HaHWME Joned, ux  wmupoBocnpusatie. CTaHOBUTCS  aKTyaIbHBIMH  BOIIPOCHI
TICUXOJIOTUYECKOW O€30TaCHOCTH JIMYHOCTH B COOTBETCTBUM C CYHIECTBYIOUIUMH U
BEPOSTHOCTHBIMH TIPEOOPA3OBAHUSAMH, COIPSHKEHHBIMH CO CTPEMHTEIBHBIM Pa3BUTHEM
U(POBBIX TEXHOJIOTHH U riobanu3ammei peiaka Tpyaa «amycrpun 4.0».

PykoBoaurtenn: Koponey Onvea Anamonveena, K.I1.H., AOIL., JTOICHT Kadeapsl yrnpaBlIeHUS
MEPCOHAIOM U TICUXOJIOTHH, YpalbCkuil dDenepanbHbIi YHUBEPCUTET HMEHH IEPBOrO
[Ipesnnenta Poccun b.H. Enbiuna.

Tpek 8. IIpodeccuonanbHoe pa3BuTHE JUMYHOCTH B IUPPOBOM 001IECTBE

Bb130Bbl MH(OpManMOHHOTO OOIIECTBa, B 4YMCIE IPOYEro, CBs3aHbl ¢ TpaHchopmanmen
COCTaBa M CTPYKTYphl Mpodeccuil, 0OYCIOBICHHOW BO3HUKHOBEHHEM HOBOH (HOpMBI
TPYIOBOM akTUBHOCTU — TpaHcheccuil. [IpenukropoM ycmemHoro BHeApeHHs HU(POBOTro
oOpa3oBaHus, OBJIAJACHUS LU(POBBIMU KOMIIETCHIUSMHU, TMOKOM OpUEHTALMU JIMYHOCTU B
1 dpoBoM npodeccruoHaIbHOM MUPE BBICTYyINaeT (popMUpoBaHUE TpaHCIpodeccuoHamu3Ma —
KauyeCTBEHHO HOBOU KBaIM(PUKAIMOHHON XapaKTepUCTUKU CYyOBEKTOB AESITEIbHOCTU. JTU
BBI30BBI BBICTYIAIOT MPEIBECTHUKAMU Pa3BUTHS UGPOBOro 00pa3oBaHus U TpaHchopMaluu
CUCTEMBbI po(}hecCUOHaTBLHOTO o0Opa3oBaHuUsl. Heomnpenenennocts COLIMATbHO-
HKOHOMMYECKOTO M MPOECCHOHATBHOTO OyIyIIero 4enoBeka 0OyCIOBIMBACT aKTYaIbHOCTh
BOIIPOCOB OMpesesieHuss Oyaymux nuudpoBeixX mpodeccuid U pa3pabOTKH COOTBETCTBYIOIIUX
3¢ HeKTUBHBIX 00pPa30BaTEIBHBIX TPOTPAMM.

PykoBomurenn: Toxapesa FOnus Anexcanoposua, A.NLH., mpod, 3aBenywoomas kadeapoi
yIpaBJeHHUs TEPCOHAIIOM U TCUXOJOTHH, Ypanbckuih DenepanbHbIl YHUBEPCUTET WMEHU
nepsoro IIpesuaenrta Poccun b.H. Enpuyna.
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